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NAMRIA-RSP rormo3 Rev0s

tlq mtr rlrtut wflr, ,ct
TtE I't Ttolt t-t{ PPttG a$ RESOJRCE Rnr.l^Tloll ATTiIoRITY (}l^r,lRl ) m edr.d co,rrlltt r r$rEy ratE D.rfisi o,E wlmnEr rn terd R.!a't s (o€t{R) b

b dt.s UE "C.r'Eal Mapd.E..td Rlso(,r. htoniaooi re.rq. cf tll go'rrnnst. O(' rco.r E to b. tlE clit r of e,c.{.ic., bddltg . 9co.p.!.ry-.mpo.r€rrd

l. All qulllficd lpplkantr are inviH to €mlll at hnn6lt(rultsrrnt0ntmiL,gp{{h th€ o.lglnal ac.nmd copLa of the following
application doofi€nts (per poiton applic{ for)

a. A0pllcattoo lrtbr, lndk ting the vacant po*tixr being applied fur and its qrEspooding iEm number addrEssed t!:

lr..c. PETER ]l. rUI{GOO, P}tD, C$O I
Adidnffir,ll IRIA

b, PrlfEfly accomdifu PGrsn.l D.t ShEt (CS Form 212 RE ised 2017); NAMRIA erldo!€es ar€ rcqulr€d to update t leir Ele(ionk PDS

(EPDS) account

c. Wort EAGrlGncG Snrct (CSC Form t{o. 212 Atbd.nent - Wort Epedence S}Eet) (csc,gor.ph)

d. Two (2) recent ltdMdu.l Parromnca Collmitodrt rrd RlylCU (IPTCR) Fo.m or hs equivalent (for giovemnEit employe€s); .nd

e,2) Certificate/s of Prevbls
Employmenq

2. The odglnal rnd phdcopy of the scann€d dcrments shall be pr€senH for tlR autfierti@tion upoi ,tqu€d ottfu HR O c!r.

2.a The photocopy of docurErts stlall be phaed in a lo.!9 browr covtlopc wttst 6rc Appllcrtk'n ChaddH (SaG podng .cldrmqrt)

3. Ecemal applkants $all download and aocomdish fre ADDlk nft Qu.liltc.tlo.r form
(htbr//www,nam.h,9or,ph/domloadyhr/appli:antqualificatooiorm.nq) and email O in excet fomaL alorE with th€ required doorr€its,

4. The enEil subiect or Etl€ shall tolbw thb format: APDIICTIIIO FOR <PTOStrtIo TITLE>-<ITE,i
iurtER>_<offii/Br.rdt><fttll t{.rE ol Ap9lkant> (e.9. APruCATION FOR ADI.{I ISTRATIVE oFFICER II-NA'4RIA&AmF2-17-
2m5_AD/SSB Marh auviJad)

5. Ont apdicauons submitted on time and with @l,lPLETE OOClrllEllfARY RE(lUInCi{EltnS shall be coGldGrtd.

6. The Scnned docurnentary requirenE rts srbrnatH $all only be used for the poo'tiix applied ior. A rnadmum of tir€e (3) podtix6 can be

applied by the apdkrants.

e. Other ADp$clt olr DocrrmqltE:

e, 1) Grtiffcates of TrainingE
AtErded;

e.3) Authenti@ted Grtificate of ElEibility
issued by the CSC or CESB (as needed);

e,4) Valkl Profes*nal Li:erlse isqred by
PRC/Sqi4ARIW auttlodzed rcguhtory
aq€ffies (6 needed);

e.5) College Diploma and Transcript of Records OOR);

e.6) S€.\rke Reco.d (for go/ernflEnt erndol/ees); ard

e.7) CertlficaE d Award/ Recognitbn confened by
IIAMRIA and o$er recognized ard predigkxls awarding
bodies.
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JUL 2 5 flr2?8. DEADLINE OF APPUCATIOT{:

For gueries, appllcants may contact HRI'IS at
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7. The suknitted apglbathn dooJments (hard and d€ctonk cof*r) $all b€ solely used for resuiur€it pr/rposes and $all be rdafulcd for a

period of onc (1) yaa4 afterwards, thEy Slall b€ disp@d of in accordance with applkatle laws and office r€gulatixrs,



I,wiq;7J
Itlap your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attad|ed govemment agency
of the Department of Envimnment and Natural Resoures (DENR) is mandated to act as the 'C-entral MapdrE and

Resour@ Informauon Agenq/ of tfle go/ernment. Our vision is b be fle @nter of o(cellenoe, buildirE a
geospatially-empowercd Philippines.

LIST OF VACAT{T POSmOilS as of IULY 2022 (tOB OR"DER)

RESOURCE DATA AI{ALYSIS BRAI{CH - (4) Vacant Poeition/s

No. P0sm0N
Srhry
Gradc

Br.h S.hry
par lofldr

Rolovarit

Education
Rolcvart

Erparisnce
Rdovlnt
Tninim

ElhiHllty
Phco ot

Asalgnmant

1

On (1)
Ploied

hrdopntent
Asdltant n

NoVApdicable
Php

14,!it9.OO

Badl€lo/s
Deg.ee

rdgrant to
Ele iob

'Ihree (3)
)rears of
rclevant

oQ€rien€e

(Preferably)
CS grts

ftof€ssiorlal

tand Resour€e
Data Analytts

Dividoo (|.XDAD)

Sadtclor of SdGncG ElGvant to tta Fb (Drdarauy ff, ConrPot r Sddtca, or odlar ltLbd addrca coorG)

lob Desolptlonl

l. rs h tE sdry (h cdadon;
z lsd.a h dlibl @ sdo.r ud co.rTiwr oa oa.drd sp*l r$ rErsel d.b ca tE FE Gq
3. As6kG h tE cddrd ca R€! '/ili(trn ervq;
4. Alshrs h tE nl.p Llox pnE.uo.t dd FirrtE oa prored drDds;
5. Asstst h 0r d.bBE -n -d vip .f p.or.d ortFrts;
5. AsEt5B It fE & FtFrftn lekd to dl..t rqr..t
7. IlE'fo.Ins dEr rlH bsls 6 nEy be dGred lEalsy @ dry di tE &rc rEfiiad adivB,

2

Two (2)
Proicd

lrctrclopmert
otllcGr I

NovApf,l icable
Php

19,940.0O

Baddo/s
Degree

rd€lrant to
fE Job

None
Required

Non€
Required

(mrdbty)
cs

Pldesional
or RA 1080

land Resource

Data Anatysis

Dvidon (LRDAD)

Addltoilal
com@ncy requlEd

LdEb.ofsdait.]lLr.rlttoUrGrob(p.dtirbt,inFordy,Co.rrp.tb.Scfir4,oroai.rtd.bd.d.no
@.l]r.)

.lob o€soiption:

1. cdd.EB saddty (,lt' aoB.u
2. Asdsa h dg.t'l drtrst t rtd qn0ffio dtE (Df.dtd spel rtd lE -9*l e o, dE Fsi4
3. Aslc h dE dd,ct d fdd rcfdatm E a4
4. fs$l3 h dE prlp.rltioo d rwt3 trd ot€. ft,alld dtrrsts;
5. fs6f* h fu Mtg rld jlMno.a Fored orqJts;
5. lsdsa h tE da trlpi.rtE) rlH tD *lt l€ql.5q
7. Ferno.rns dE reLted * as nray be dcarnd rEaesy b 6ry or ttE abor nEffi*d d!fies

2

Onc (1)
Prorcd

1,6tlopmcnt
Ofilc.r Ir

NoVApdicable
Ptrp

21r35.m

Badtelods
Degree

rdeEnt to
t|e job

orte (1) year
of relqrdnt
o@rience

Four (4)
hou6 of
rdarant
trainirE

(ft,eferably)
cs

Profes*xEl
o. RA 1080

Addlio.lal
Comp€tency rcqulred

!.drGfor of sdGG lt|Glr.trtto dE jot (r.tak Uy in ffiy, Co.iput r Sdarca, or dE rthd.d.ttc.
courE); Hbrauy wftn nJ.|v.m crQ.rLo.. ln RS/GIS lpg{..do.r

lob D€scrlption I

f . CqdG s..cnd..y (l'ta cohel
2. Cqdr.! dlgitd d$rrslo.r td dndHoo c, dE @LdEd sp6tbl dtd lE -s!dd e ., UE trE .q
3. assts h th. drdrEt d ff.ld vrlld.ddl errqr;
a. asa6E h tE pltp.r.tloo cf ltporG dd dE rlhd &afiE ts;
5. tsdat h tE m.p b}un F!p...do.r d p.!r.d orqlts ild dxtIt adhlvlp c, .{ pror.d oxE rs;
6. Fe.fo.ms odE l€Sd * 6 fiEy be ddnad r@y to dry di tlE &rc fiElion€d adnnoes

NOYHING FOIIOWS

unrqur ronr INol

Egtt (8)
tlours of
rdtrant
b-ainirE

Addltooal
com@ncy GqulrEd

Land Resource

Dab Anah/lis
Dividon ([-RDAD)



i:i'lrl7j
APPTICATION CHECKIIST la=litrtrd

APPIICAIION CHECKTIST

t{AMRIA-RSP-Formoa Rev!2 NAIIIRIA-RSP-Formoa ReyO2

Chec*list shrll be submittad to HR}IS for th€lr ycrification

1. Apdica6qt L€tEr (indiatir€ the pqitiI beirE apdid
br and its conEsponding iEm number)

2. PERSOIIAL OATA SHEEr ODS) (CS Forn 212 R€,vbed
201r; csc,gw.ph

3, wort bqeric'nce Sneet (CSC Fo.m t{o. 212)'
(cscgov.ph)

4. Phobcodes of two (2) recent IndnddJal Fertuflnance
Cornritsnert and RE ietr (IPCR) Form (fo. goremrnert
emdoye€s)

5. Ftlobco0bs of the tullor|irEl

5.1 College/Hidr schod
DiplofiE

5.3 Val , Prcfesional
Regdation
Co.nris$on (PRq
License*

5.5 Grt'ficate/s of
Pre'riors
EmploytrEot*

5.7 C€rtificates of
TrainirEs Attend*

5.7.1 Applkanfs Qualificat*xl
to m (fo. oitider)

' If applicable

5,6 Service Record.

5.8 Cer0ffcab of
Anud/ Recogr*tin
qfe.red by
Ecoqnizcd and
fECigious
awading bodies '

HRMS (silrnatuE)

Cheddirt shall b. .lbmitt d tg HRIIS tor th6ir yerifiCation

1, Appliratbn L€tter (indiuting tte pcdtixl b€irE applk{
fo. and its cofi€5pondirE iBn numbcr)

2. PERSCMT OATA SHEEI ODS) (CS Fo.m 212 Revised
20U); cscaov.ph

3. Wqt BQerirr Sheet (csc Fo.m llo. 2t2)r
(Gc-sqv.rn)

4. Pllobcoples d h,yo (2) .€cert fldlddual PerforrEn€e
CdrrnitsrErt and Rerievr oPCR) Fo.m (for go,E llrt|ent
erndoyEes)

5. Ptrotoco(i6 oathe tuIorYing:

5.1 Colege/High sdd
Udo.rE

5.3 VdE msskn l
Resiation
Conrisdoo (PRq
Licenser

5.2 TrarEcipt d
Records GOR)

5.4 csc -
Artherticatsd
carcer S€.vte
Eiglt lity.

5,5 Sewice Reco.d'

5.8 Grtlfi@te of
Atyad/
R€@gniuoft
collffi by
recognized and
p€stigiorJs
awading bodi€s

HRMS (*tnatuE)

5.5 CefincaE/s of
E€\rio,s Endoyrnent*

5.7 Cedificates of
TEinings AtErd€d*

5.7.1 Apdkanfs Qua[ficatbn
tum (tu Ortider)
* If apdkatile

E
E
E

E
E

5.2 TranscriB of
Re@rds OOR)

5.,1 csc -
Aitherti@ted
Ca€e( Servke
BigiUlitld

E
E

E
E

E

E
E

E

E


